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CSEA LONG LAKE CENTRAL SCHOOL 
I. RECOGNITION 
The Civil Service Employees Association, Local 1000 AFSCME, AFL-CIO, (the Union) and 
the Long Lake Central School District (the Employer) in complete resolution of P E R 8  
Case C-4735, hereby agree as follows: 
A. The Employer recognizes the Union as the sole and exclusive bargaining 
representative of employees employed by the Employer in the following job titles: bus 
driver, night custodian, cleaner/cashier, custodian, cook manager, library aide, teacher 
aide, teaching assistant, food service worker, and health provider. 
B. The Employer and the Union agree to exclude the following job titles: all management 
and confidential employees, the secretary to the superintendent, food service director, 
business manager, Secretaryltax collector, short term substitutes and District Treasurer. 
C. The parties agree to negotiations regarding the above-referenced titles for all terms 
and conditions of employment. 
11. DUES DEDUCTION 
CSEA was voluntarily recognized by the Public Employment Relations Board as the 
collective bargaining agent for the Long Lake Central School District Bargaining Unit 
employees on February 21, 1998. Section 208 of the Taylor Law and Section 93.8 of the 
General Municipal Law provides that a public employee shall extend to a certified or 
recognized employee organization the right to membership dues deductions upon 
presentation of dues deduction authorization cards signed by the individual employees. 
Additionally, Section 208 of the Taylor Law provides that any employee within the 
bargaining unit, excluding substitutes, who has not signed a membership application 
authorizing membership dues deductions shall have an agency shop fee deducted in the 
amount equivalent to membership dues. The law also requires that CSEA must inform 
agency fee payors of their rights. 
It is necessary that CSEA maintain our records by bargaining unit with a distinction 
between members and agency fee payors. Therefore, CSEA requires that at the close of 
each payroll period the District forward the following: 
11. DUES DEDUCTION (CONTINUED) 
A. An alphabetical listing containing the name, Social Security number and actual dollar 
amount deducted for each member. 
B. An alphabetical listing containing the name, Social Security number, home address 
and actual dollar amount deducted from each agency fee payor. 
C. A check payable to CSEA, Inc. covering membership dues and agency shop fees with 
the accompanying deduction reports to be mailed to CSEA, Inc., Box 7125 Capitol Station, 
Albany, New York 12224. 
D. If a member or agency shop fee payor does not have a deduction taken for any pay 
period, please note the reason. For example, retired, resigned employment, sick leave 
without pay, etc. Upon an employee's return to active payroll status, deductions should 
resume. 
111. NEGOTIATION PROCEDURE 
This recognition constitutes an agreement between the Board and the CSEA to reach an 
understanding regarding matters of terms and conditions of employment. The Board and 
the CSEA recognize that the Board is the legally constituted body responsible for the 
determination of policies covering all aspects of the District. The Board recognizes that it 
must operate in accordance with the statutory provisions of the New York State Taylor 
Law, New York State Education Department and the rules and regulations of the 
Commissioner of Education. The Board cannot reduce, negotiate or delegate its legal 
responsibilities. 
A. Opening Negotiations: CSEA shall notify the Board at the January meeting of their 
intent to open negotiations for a successor agreement. 
B. Exchange of Information: Each party shall furnish the other, upon reasonable request, 
all available information pertinent to the issue or issues under consideration. 
C. Reaching Agreement: When an agreement is reached covering the areas under 
discussion the Board will cause the proposed agreement to be reduced to writing as a 
Memorandum of Understanding and submitted to the CSEA and the Board for approval. 
Following approval by a majority of the CSEA membership and by a majority of the Board, 
the Board will take such actions upon the recommendation or recommendations submitted 
as are necessary to make them official. 
IV. LEAVE BENEFITS 
A. Personal Leave - The annual allotment of personal leave is five (5) days. Personal 
leave is defined as: individual, private leave not associated with illness or death. Personal 
leave, in order to extend a vacation or holiday, will not be granted on the day or days 
immediately preceding or immediately following any such vacation applicable to support 
staff members. Prior approval for personal leave should be obtained at least twenty-four 
(24) hours in advance, except in cases of emergency. Unused personal leave shall be 
transferred to accumulated sick leave at the end of each school year. 
B. Sick Leave - Employees shall be credited with sick leave at the rate of 1.25 days per 
month multiplied by the number of months employed and this amount shall be added to 
their sick leave accumulation on July 1st of each year. Employees shall be entitled to 
accumulate a maximum of 200 days of sick leave. 
C. Sick Leave Bank - A Sick Leave Bank will be established with all unit members 
contributing two sick leave days. All members of the bargaining unit shall participate. The 
Long Lake Central School District shall match (one time) the accruals of the bank to assist 
in getting it started. See Appendix A for further details. 
D. Vacation - Twelve month, full time employees shall receive ten (10) days paid 
vacation for years one through four. Beginning year five, they will receive an additional 
day for each year until their fourteenth year when they will have reached the maximum 
twenty days. 
Less than full time, twelve month employees shall have their vacation prorated according 
to their monthly employment equivalent. 
E. Bereavement Leave - In the event of a death in the immediate family, twelve (12) 
month full time employees will be entitled to three (3) days of paid leave without loss of 
benefits. Immediate family is defined as spouse, children, grandchildren, parents, 
grandparents, brother, sister, brother-in-law, sister-in-law, father-in-law, mother-in-law, 
son-in-law, daughter-in-law, or any relative or person living in the employee's household. 
Employees working less than 2080 hours a year also receive three (3) days (scheduled 
hours) a year. 
F. Family Care Leave - The Board of Education shall, at its' discretion, grant up to two 
(2) years of family care leave to members of the bargaining unit. Family is defined as 
child, spouse, parent or grandparent. This leave is unpaid, but the employee may 
continue to participate in the district's health insurance plan by paying hidher costs, 
except as otherwise required by the FMLA. 
G. Holidays - All twelve and eleven month employees will receive the following paid 
holidays: 
Independence Day Day after Christmas 
Labor Day New Year's Day 
Columbus Day Martin Luther King, Jr. Day 
Veteran's Day Washington's Birthday 
Thanksgiving Day Lincoln's Birthday 
Friday after Thanksgiving Good Friday 
Christmas Day Memorial Day 
All other employees shall receive all the above holidays except lndependence Day and 
Labor Day. 
H. Employee Organizational Leave - One officer or delegate of the CSEA unit will be 
allowed up to five ( 5 )  days per year without charge to their accruals to conduct official 
business that is outside of the school district. 
I. Leave of Absence - Employees may be granted an unpaid leave of absence by the 
Board of Education. 
J. Jury Duty and Subpoenas - Employees shall be granted paid time off when at Jury 
Duty or when they are subpoenaed. Any compensation received shall be returned in the 
District. 
K. Snow Days - lnsfrucfional staff will not be required to report unless so directed 
by the administration. Kitchen and custodial staff will report as soon as possible 
given conditions. 
V. HEALTH INSURANCE 
A. New employees must work a yearly average of thirty (30) hours per week or twelve 
months per year to be eligible for health insurance. 
B. Insurance Premiums- Bargaining unit members shall annually contribute towards the 
district's health insurance premiums. Contribution amounts for the 2004-2005 school year 
are as stated in paragraph 1 below. Contribution amounts in subsequent contract years 
shall be calculated as stipulated in paragraph 2 below. 
1. For the 2004-2005 school year: 
a. Members hired prior to July 1, 2001 : 
Single member $1 41.07 
Two person $244.33 
Family plan $335.01 
b. Members hired after July 1, 2001: 
Single member $162.78 
Two person $292.76 
Family plan $402.01 
2. Beginning in the 2002-2003 school year (July 1, 2002) and each year thereafter, 
the premium members will pay for the current school year shall be calculated by 
increasing (or decreasing) the prior year's premium by the same percentage as the 
District's health insurance premium increase (or decrease) which occurred on January 
1 st of the prior school year. 
3. Premiums paid by members shall be on a payroll deduction, pre-tax basis. 
4. The District shall provide each covered member with a written notice indicating a 
change of premium prior to any such change being implemented. Such notice shall list 
the current premium, the new premium and the effective date. 
C. The District agrees to provide a Health Insurance Buyout Provision as follows: 
a. Members of the unit who withdraw from the District's health insurance 
plan during the life of this agreement because of alternate comparable 
coverage shall receive $1,500 in 2003-2004 if covered under the family plan, 
$1,043 if under the two person provision, or $586 if under the 
individual plan. Such payment shall increase in subsequent years, by the 
percent increase of the District premium. For example, if the District 
premium increases by 20% in 2004-2005, the family buyout would be $1,500 
plus $300 for a total of $1,800. Such payment shall be made provided that 
the member remains uncovered under such plan for a period of twelve (12) 
consecutive months. Buyout payment shall be disbursed annually in 
December following the conclusion of the twelve (12) month period. 
b. Nothing contained herein shall preclude a member from reentering 
the plan within the first twelve (1 2) month period provided, however, 
that in the case of a member who reenters within the twelve (12) month 
period, no payment shall be made. After the first twelve (1 2) month 
period, such member may reenter the plan only if no longer covered 
by the alternate comparable coverage. 
c. Members who have withdrawn from the health insurance plan and 
receive the buyout payment may apply for reentry effective 1 July of 
any year by notifying the Business Manager not later than 1 March, 
provided that such reentry shall be subject to the health plan carrier 
rules then in force. 
D. Covered members may elect to participate in the CSEA dentallvision services 
rider. 
E. INCOME PROTECTION - The Board of Education shall pay the full cost of an 
income protection plan sponsored by the New York State United Teachers and 
underwritten by the First Unum Insurance Company. 
VI. PERSONNEL FILES 
Upon request, employees shall be permitted to examine their own personnel file. No 
derogatory material shall be placed in employees' personnel files unless those employees 
have had an opportunity to read the material. Employees shall acknowledge that they 
have read such material by affixing their signature to the actual copy to be filed with the 
understanding that the signature merely signifies that they have read the material to be 
filed and does not necessarily indicate agreement with its contents. Employees shall have 
the right to answer any material filed and their answer shall be attached to the file copy. 
A. Evaluations - Employees shall receive a bi-annual evaluation based upon mutually 
agreeable criteria and in accordance with the employee's job description (see appendix 
8)- 
V/l. HOURS OF WORK 
A. Workday, workweek and work year shall be as follows: 
1. Workday for instructional staff shall commence at 7:35 a.m. and end at 2:50 p.m. 
2. Workday for day custodial and kitchen staff shall commence at 6:30 a.m. 
3. Workday for evening custodial staff shall commence at 2:00 p.m. 
4. Workday for bus drivers shall commence appropriate to their scheduled bus runs. 
B. Breaks and lunch periods shall also continue as is currently in effect. 
C. Overtime - Any overtime work shall be offered on the basis of seniority within 
classification. 
D. Shift Differential - Employees assigned to the evening shift (2:OO p.m.-1 0:30 p.m.) shall 
be paid a shift differential of 5% of base hourly rate. In the event other on-staff employees 
are assigned to the evening shift, they shall only be eligible for the shift differential for 
those hours less than a full, forty hour week. Full time employees performing substitute 
duties shall not receive the shift differential but will be eligible for standard overtime 
(greater than 40 hours per week at the time and one-half rate.) 
VIII. WAGES 
A. Effective July 1, 2004 employees shall be paid as follows 
I. School Year 2004-2005(3% 
increase on base salary) 
Member Position Base Hourly Hourly Net Annual 
Name Title Hours Rate Adjust. Hourly Wage 
Per Year Rate 
Burnett Food Service Worker 1,372 9.57 0.30 9.87 13,542 
Clark Night Custodian 2,080 10.09 5% 10.59 22,027 
508 
Farr, R. Bus Driver @st) 17.23 0.40 7 7.63 8,956 
1240 
Flanagan Bus Driver (es 9 15.07 -0- 15.07 18,687 
Geiger cafeteria Mngr 1,760 10.82 0.30 11.12 19,571 
Hare Head Custodian 2,080 1 6.47 0.40 16.87 35,090 
Howe Day Cleaner/Cashier 1,608 9.13 -0- 9.13 74,681 
Pine Teaching Assistant 1,372 14.81 0.30 15.11 20,73 1 
seaman Teaching Assistant 1,3 72 16.90 0.30 17.20 23,598 
Member 
Name 
2. School Year 2005-2006: (3% 
increase on base salary) 
Base Hourly 
Hours Rate 
Per Year 
Burneft Food Service Worker 1,372 9.86 
Clark Night Custodian 2,080 10.39 
508 
Farr, R. Bus Driver (es Q I 7.75 
1240 
Flanagan Bus Driver (es 4 15.52 
Geiger Cafeteria Mngr 1,760 11.74 
Hourly Net Annual 
Adjust. Hourly Wage 
Rate 
Yea 
in 
Titl 
Yea 
in 
Titl 
Hare Head Custodian 2,080 16.96 
Howe Day Cleaner/Cashier 1,608 9.40 
Pine Teaching Assistant 1,372 15.25 
Seaman Teaching Assistant 1,372 17.41 
Member 
Name 
3. School Year 2006-2007: (3% increase 
on base salary) 
Base Hourly 
Hours Rate 
Per Year 
Burnett Food Service Worker 1,372 10.16 
Clark Night Custodian 2,080 7 0.70 
508 
Farr, R. Bus Driver @st) 18.28 
1240 
Flanagan Bus Driver @st) 15.99 
Geiger Cafeteria Mngr 1,760 1 1.47 
Hourly Net 
Adjust. Hourly 
Rate 
Annual 
Wage Yea in 
t1t1 
Hare Head Custodian 2,080 17.47 0.40 17.87 37, 170 
Howe Day Cleaner/Cashier 1,608 9.68 -0- 9.68 15,565 2.5 
Pine Teaching Assistant 1,372 15.71 0.30 16.01 21,966 3 
Seaman Teaching Assistant 1,372 17.93 0.30 18.23 25,012 5.0 
Note: School bus driver annual hours are based on a district average 
over time. Actual earnings may vary. 
B. Longevity Increase - On the anniversary of the date of initial hire, employees will 
receive an hourly wage increase based on the years of service indicated below. For the 
purposes of the 2004-2007 contract only, employees will be placed on the longevity 
schedule consistent with their individual years of employment with the District. 
Years of Service Hourly Increase 
$. 30 
$.40 ($.30 for 5 yrs + $.lo) 
$.50 ($.40 for 10 yrs+ $.lo) 
C. Health Care Provider shall receive an annual stipend of $1500 for performing health 
care duties. This stipend shall be separate from her regular hourly rate. 
IX. GRIEVANCE PROCEDURE 
A. Submission of Grievances 
1. A grievance is any alleged violation of this Agreement or any dispute with respect 
to its meaning or application, or violation of their terms and conditions of employment. 
2. Discipline and discharge of employees covered by Education Law 3013, 3020-A, 
and 3031 shall be pursuant to said section. Discipline and discharge of all other 
employees shall be covered by Section 75 of the Civil Service Law. 
3. An employee is any person in the unit covered by this Agreement. 
4. An aggrieved party is the employee, or group of employers, or CSEA who submits 
a grievance or on whose behalf it is submitted. 
6. Stages to Grievance Procedure 
1. Stage One: Before submission of a written grievance the aggrieved party must 
attempt to resolve it informally with the supervisor involved. 
2. Stage Two: Each grievance shall be submitted in writing on a form approved by 
the District and the CSEA and shall identify the aggrieved party, the provision of this 
Agreement involved in the grievance, the time and the place where the alleged events 
or conditions constituting the grievance existed, and, if known, the identity of the 
person responsible for causing such events or conditions and a general statement of 
the grievance and the redress sought by the aggrieved party. 
A grievance shall be deemed waived unless it is submitted within twenty (20) calendar 
days, excluding holidays, after the aggrieved party knew, or should have known, of the 
conditions on which it is based. 
IX. GRIEVANCE PROCEDURE (CONTINUED) 
An employee or group of employees may submit grievances that affect them 
personally and shall submit such grievances to the CSEA. CSEA may submit any 
grievance to the Superintendent of Schools. 
The Superintendent of Schools or his designated representative shall, upon request, 
confer with the aggrieved parties with respect to the grievance and shall deliver to the 
aggrieved parties a written statement of hislher position with respect to it not later than 
fifteen (15) calendar days after it has been received by himlher. 
3. Stage Three: The aggrieved party may appeal the decision at Stage Two within ten 
(10) workdays after such decision, to the Board of Education, by requesting a hearing 
before the Board of Education. The hearing will be held within ten (10) workdays after 
the request has been received and the decision in writing shall be made within five (5) 
workdays thereafter, a copy of which shall be sent to the aggrieved party and hislher 
representative. 
B. Stages to Grievance Procedure continued 
4. Stage Four - In the event the CSEA is not satisfied with the decision of the Board of 
Education with respect to a grievance, it may, within thirty (30) calendar days after 
receiving the decision, refer the grievance to arbitration by requesting that the Public 
Employment Relations Board propose the names of seven arbitrators. 
A copy of such request shall be fowarded to the Superintendent of Schools. 
Upon receipt of the names of the proposed arbitrators, a designee of the 
Superintendent and a designee of the CSEA shall strike names from the list until one 
ultimately is designated as arbitrator. 
The decision of the arbitrator shall be binding to both parties. 
The cost of the services of the arbitrator will be borne equally by the School Board and 
the Association. 
X. LAYOFF AND RECALL PROCEDURE 
A. Employees who are terminated in connection with a staff reduction or abolition of one 
or more positions will be given a preference to fill positions with the District which are 
vacant or may be vacant and for which they are qualified. 
B. Layoff shall be in accordance with title seniority with the least senior employee(s) being 
laid off first. Employees being laid off shall be given two weeks notice. 
C. Laid off employees shall have seniority rights to a position of lower title and over the 
employee having the least title seniority in the lower title within the same job classification 
and less District seniority. 
D. Recall shall be in the inverse order of layoff. An employee's recall rights shall remain 
in effect for two years. 
XI. RETIREMENT BENEFITS 
A. Employee's participation in the NYS Employee's Retirement System will be governed 
by the rules of E.R.S. 
B. The District agrees to continue to pay the employee's share of the premium for health 
insurance for retired support staff, who have at least seven (7) confinuous years of 
service, until such time as the retired employee no longer desires the coverage. 
C. In the case of retirement the provisions of Section 41-j under the New York State 
Retirement System shall prevail. 
D. Teaching assistants shall belong to the New York State Teacher's Retirement 
system and shall be governed by laws and regulations therein. 
XI/. SENIORITY 
Seniority is based upon the original date of hire. 
XIIl. POSTING AND VACANCIES 
As vacancies occur or new positions are created a notice will be posted that the vacancy 
exists. Employees shall be given first consideration when filling such vacancies and 
seniority and qualifications will be considered. 
XIV. RECIPROCAL RIGHTS 
A. The Board recognizes the right of employees to designate representatives of CSEA to 
appear on their behalf to discuss salaries, working conditions, grievances and disputes as 
to terms or conditions of this contract and to visit employees during working hours with 
permission of the Superintendent or hislher designee. Such employee representatives 
shall be permitted to appear at public meetings of the Board upon the request of the 
employee, in conformance with Board policy. 
B. CSEA shall have the right to post notices and communications on the bulletin boards 
maintained on the premises and facilities. The officers and agents of CSEA shall have the 
right to use a designated school area for the purpose of adjusting grievances and 
administering the terms and conditions of this contract. 
C. Employees who are designated or elected for the purpose of adjusting grievances or 
assisting in the administration of this contract shall be permitted a reasonable amount of 
time free from their regular duties to fulfill these obligations which have as their purpose 
the maintenance of harmonious and cooperative relations between the Board and CSEA 
and the uninterrupted operation of the school. If Item C is considered by the Board of 
Education to be abused, it shall be discontinued. 
XV. MISCELLANEOUS PROVISIONS 
A. Employees shall be entitled to enroll in a Deferred Compensation Program agreed 
upon between the District and the CSEA. Employees in need of assistance may also 
participate in the Employees Assistance Program provided by the District and agreed 
upon by the CSEA. 
B. The District shall reimburse employees for administratively approved professionally 
related educational expenses. 
C. It shall be the responsibility of the support staff supervisor to call substitutes in to 
work. 
D. It shall be the responsibility of the support staff supervisor to oversee the kitchen 
when used by others. 
XV/. BUSING 
Effective July 1, 1999 bus drivers wrll be paid time and one-half for trips on Saturdays, 
Sundays and holidays when thirty (30) work hours are exceeded for the week. 
XVII. LEGISLA TlVE APPROVAL 
A. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. " 
XVIII. D URA TI0  N 
The contract shall be effective July 1, 2004 except where expressly stated and shall 
continue in effect through June 30, 2007. 
CSEA, Local 1000 AFSCME 
AFL-CIO, Local 821, Long 
Lake Central School Unit 
By: 
Gail Seaman, President 
Jon Premo, LRS 
Long Lake Central School 
Board of Education 
By: 
Kenneth G. Slentz, Supt. 
Brian Farr, Board of Ed 
** Required by law 
APPENDIX A 
SlCK LEAVE BANK 
A. PURPOSE 
The Sick Leave Bank is established to aid and protect participants who suffer 
prolonged illness or disabil~ty. 
B. AVAILABILITY AND NUMBER OF SlCK BANK DAYS 
1. All members of the bargaining unit will contribute and may be eligible to draw from 
the bank. 
2. Members shall subscribe two days per school year to the bank. These contributed 
days will be deducted from the member's accumulated leave days. The district 
shall match the member's accruals one time only to assist in getting it started. In 
subsequent years the district shall contribute one day for every two days 
contributed by members. 
3. The maximum number of days in the bank shall be 75 days. The days in the sick 
leave bank not used in any school year will be carried over to the following year. 
4. When the total accumulated number of sick leave bank days decreases to 10 a 
special re-enrollment period will be discussed with members. 
C. ADMINISTRATION 
1. A committee consisting of two CSEA members, the Superintendent, and a board 
member will administer the bank. If otherwise unresolved, tie votes will be broken 
by a mutually agreed upon individual. 
2. Application guidelines 
a. All applications must be submitted in writing and include the following 
information: 
1) A statement from the member which indicates that all of histher accumulated 
sick days have been exhausted. 
2) A physician's statement indicating the nature of the illness or injury. 
3) The number of days being requested, which will be limited from one to 
fifteen days per request. 
3. Each request will be judged individually. There will be no appeal. Reasons for 
denial will be in writing. 
4. The bank administrators will meet as often as necessary to be sure that all 
applications are thoroughly reviewed. 
